Our Full
Boardroom
Pathway




A purpose-
led business
Increasing
diversity in
leadership.

We do this through:

Women on
Boards network

Bespoke NED
Search service

Corporate
Partnerships



Supporting
aspiring non-
executive
directors to
succeed

W3

We have:

Over a decade of
experience

Extensive headhunter
connections

Un-matched member
satisfaction

Our members
‘ gain a new board role every day
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With you every step of the way



W3

WB Directors This comprehensive package includes:

Full Elevating your NED Brand Masterclass
Boardroom

High-impact mentoring programme

Pathway

Network membership

Online learning resources fill any skills-
gaps and build your knowledge of board
recruitment.




Elevating your NED Brand
Masterclass
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An impactful ‘brand’ which conveys your value-add is
vital to stand out in today’s competitive landscape of
non-executive directors.

Flevating

This half day Masterclass brings together a small

yOU rNED cohort to understand how to elevate your board
career, combined with our robust resource pack to
Brand deep dive into Board CV, LinkedIn and more.

Masterclass

An established portfolio NED will also join the session
to share how building a board career really works,
answer your questions and share tips from their
experience.
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Our Masterclass is unique in how it:

Draws on a decade of understanding what really
= levati N g works to secure a board position;

yOU rNED Fnables peer-learning and instant feedback;

Bran

d d Incorporates our deep knowledge of in-demand
V] aste rC[aSS skills for today’s non-executive recruitment
market.

't runs monthly in-person in London or virtually.
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High impact mentoring
programme
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Get our whole network behind you as you build your
NED career.

Your mentor will have deep expertise in the today's

H |gh_| m pact competitive board landscape, as well as personal
board experience. But our mentoring is unique by
Mentorin o sharing more than just one person’s knowledge.

Programme

Your mentor will also draw on the experience of our
extensive membership - sharing their pooled
experience of board applications, interviews and
ensuring a portfolio that works for you. If appropriate,
she will broker specific 1-on-1 connections at key
points, such as interview.
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Rachel Tranter, co-founder & Director

Rachel is a co-founder of WB Directors.

Your Mentor

She leads our Bespoke NED Search service, connecting
recruiting boards and specialist headhunters with highly
qualified members. Sheis also an experienced mentor,
developing our impactful 1-on-1 support services.

Rachel is an Independent Panel Member for the Ministry of
Justice and an SME/scale-up board advisor. She has also
held a non-executive role with the Amateur FA, combining
her business acumen with her passion for football.

Earlier in her career, Rachel spent nearly 20 years at PwC
as an ATl qualified global tax consultant.
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This package includes six structured sessions, based
around each step of a board journey:.

itis highly flexible and can be used between 3 - 12
months, in London or virtually.

High-impact

Mentorin g 'tincludes knowledge-share from our network of
experts and NEDs on current in-demand skills,

P I’Ogl’a Mmime effective cover letters, current interview trends and
managing due diligence concerns.

Sessions can be adapted to your current applications
and additional prep broughtin for any interviews
secured with board or headhunters.
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This programme includes sessions to cover:

Review of your NED brand articulation
Market intelligence share on your target boards

ngh_lmpaCt Your Board CV Review
MeﬂtO rmg Interview Preparation

Cover letter and application review
P rOgra MMe Getting the right fit’ for you (Due diligence)

Your mentor is also available for unlimited virtual
support and additional sessions can be arranged for
any board interviews secured.




Women on Boards
network membership
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Our open, inclusive network includes unparalleled
services including access to:

Our cross- sector Vacancy Board;

Wormen on Resource Centre, with sector insights, headhunter
BOardS A-Z, governance updates and more;

Virtual events, bringing expert updates and
experience share from portfolio NEDs;

network
membership

Regularin-person networking opportunities;

Significant discounts on Non-Executive Director
certifications with loD and FT NED programme.
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On-demand learning;:
‘Quick courses’ package
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Our range of ‘Quick Courses’ cover what you need to
know to present confidently and competently on key
boardroom subjects.

They offer a sophisticated grounding in less than an
hour - Till knowledge gaps or providing a solid basis
for in-depth learning alike.

Online

learning
package Topicsinclude:

Introduction to Governance

ESG (Environmental, Social and Governance)
Guide to the Headhunter Landscape
Financial Literacy for the Boardroom




. Ourfull Boardroom Pathway is
! ~ . suitable for those with sufficient
: . B | executive leadership experience
i D ~ torealistically target competitive
| ~ board positions.
It works best if you are actively
21 pursuing board positions
s B concurrently.

Pricing is at £3,000 + VAT

With you every step of the way



' ' Women on Boards

has been an important
part of my journey to date,

so thank you. , ’

Moni Mannings,
global listed portfolio NED

' ' Your very practical
support has been a
critical element to

my success. ’ ’
Siobhan Martin PhD,
Cranfield 'Woman to Watch' 2021

We have supported
thousands of members into
the boardroom over a decade.

Become one of them.

| can now say | have
\ O a portfolio career! ’ ’

Myfanwy Barrett, portfolio NED

Thanks to
Women on Boards




What recruiting boards say...

66 (1<

The Bespoke NED Search
service made the process

The Bespoke NED Search
team provided an excellent
service, finding us a high-
calibre shortlist from the

of finding our first NEDs
much easier than |
expected it to bel!

Women on Boards
membership.

Peter Boddy
Chair, Hollywood Bowl Group plc

Katherine Gunderson
CEO, Grand Bequest




Women on Boards UK Take a look at our un-vetted
reviews on Google My Business.
50 22 reviews

Reviews aren't verified. @

Search ‘Women on Boards UK’

“If you are interested in a portfolio career, or even just thinking about
joining a board, Women on Boards should be your first port of call.”

‘Invaluable for preparing to become a board member, or for those in
positions already. [Women on Boards] was highly recommended to me
and | haven't been disappointed.”

“I've particularly appreciated the encouragement and help of so many
members who share their experiences and insights. | highly recommend.”



Stay In touch

Email us
contact@whbdirectors.co.uk

Call us
0203 925 4080

Website
www.wbdirectors.co.uk
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